X ¢ USAI D /I’latemal and Child

"ev‘f FROM THE AMERICAN PEOPLE SU rVi\/al Program

Introduction to Gender-Responsive
Teaching Methods

ONO

%”/% ¢ ’

\ '@ C;)
e e

v
A; l ’l
/




This presentation is made possible by the generous support of
the American people through the United States Agency for
International Development (USAID), under the terms of the

Cooperative Agreement No. AID-OAA-A-14-00028.The
contents are the responsibility of HRH Program and do not
necessarily reflect the views of USAID or the United States

Government.




What Are Gender-Responsive Teaching
Methods!

* Teaching methods and learning materials that take into
account the specific learning needs of female and male
students.!

* Concerned with what is taught, how teaching takes place, and
how what is taught is learned, in the context of female and
male students.

* Synonymous with gender-responsive pedagogy.


Presenter
Presentation Notes
Remind participants of the cartoon illustrating the difference between gender equity and gender equality, and the fact that the test was inequitable because it failed to take into account the strengths and limitations of the various candidates. As a result, the candidates did not all have an equal chance of succeeding at the test. 
Likewise, gender-responsive teaching methods aim to ensure that teaching approaches, processes, materials, etc., are mindful of gender norms and of the particular realities of female and male students that may facilitate or hinder their learning process and, ultimately, their academic achievement. For example, if we know that in a given cultural context women are strongly discouraged from expressing their opinion and are instead encouraged to defer to men, a gender-responsive pedagogical approach would entail the teacher identifying strategies to encourage female student participation by: making sure to call on female students more often; discouraging and challenging male students who tease or criticize female students for expressing their opinions; praising and encouraging female students when they do speak up in class, etc. 



Key Teaching Skills

* Key skills demonstrated by teachers who promote a gender-
responsive classroom environment include:

Valuing equally the learning ability of both female and male students

Facilitating both female and male students’ abilities to learn, progress
equally, and develop their potential to the fullest

Reacting cautiously to unfriendly and potentially gender-biased
attitudes that students may demonstrate toward their female and male
peers

Helping students question gender-biased attitudes in order to prevent
them from happening in the future

Looking for characteristics/behaviors resulting from social norms that
may hinder academic learning and performance (e.g., shyness,
arrogance, dominance, bullying, lack of confidence, and fear of speaking
out in class)



Presenter
Presentation Notes
Gender-responsive teaching methods address the different needs of female and male students, and ensure their equal enrolment, participation, and achievement in the learning environment. These methods involve restructuring the school’s culture, policies, and practices to meet the different needs and capacities of all male and female students. 
Gender-responsive teaching methods include efforts made by teachers to ensure the equal participation of female and male students in the classroom and to be mindful of the personal realities of female and male students at home. For example, if there is a female student who has just given birth and is still breastfeeding, she may have limited time to study and difficulty juggling her course work and caring for her child; the teacher may want to identify a student volunteer to take detailed notes for the student when/if she misses a class and may also want to schedule a bit of extra time with the new mother to go over course content before or after class.
Gender-responsive teaching methods also include efforts made by teachers to actively avoid perpetuating harmful gender stereotypes in the classroom and in teaching materials as these can impact on students’ academic achievement and long-term career goals. For example, using teaching materials that include images and examples of men in traditionally male-dominated fields may dissuade female students from pursuing such fields, which also tend to be better remunerated compared to female-dominated ones.

As the children grow into the pubescent age, teachers must make a conscious effort to impart sex education to both boys and girls. Sexual harassment of girls begins extremely early and any attempt to blame the girls for being harassed must be curtailed. Severe punishments for harassment which cannot be written off as “eve-teasing” (which itself is a sexist concept) must be instituted very early. Girls should have the courage to complain and teachers must have the sense to intervene early enough and create an atmosphere which is sensitive to the needs of both growing boys and girls. While doing anatomy and biology, it is always useful to treat the human body clinically and remove any embarrassment for either sex by using relevant and humorous illustrations.



Classroom Setup

* A gender-responsive classroom setup may involve:

* A mixed seating arrangement to enhance the equal participation of

women and men—and particularly to encourage women to speak out
and overcome shyness.

* A seating arrangement allowing all students to be positioned at the
same level



Presenter
Presentation Notes
The seating arrangement in a classroom affects students’ learning and participation. Seating students in a circle encourages learning and gender inclusiveness as all students are at the same level (no one is seated at the back or the front) and all students can see one another, which can be more conducive to interaction.



Learning and Teaching Materials

Standard teaching methods and learning materials tend to:'
* depict men as powerful, assertive, and intelligent
* depict men in leadership and professional roles (e.g., doctors)
* portray women as weak, passive, and submissive
* depict women in domestic, care-giving, and supportive roles (e.g.,
nurses)
Gender-responsive teaching methods are free of and/or
challenge gender stereotypes


Presenter
Presentation Notes
Many teaching methods and learning materials tend to use examples and images that reinforce stereotypical representations of women and men. For example: case studies that portray men as doctors and women as nurses and/or midwives; posters on maternal and newborn health that show only the mother with the newborn after delivery.
Gender-responsive teaching methods should aim not only to avoid gender stereotypes, but to challenge them. For example: teaching materials that show a father in the delivery room with his partner; teaching materials that show more women as doctors and laboratory technicians.



Learning and Teaching Materials, cont.

* Some questions to consider when assessing and/or designing
teaching and learning materials:
* How many women and men are portrayed or mentioned in the text
and images!
* When and how often do female characters appear compared with
male characters?

* What kind of activity (productive/reproductive/community) is each
person involved in?

* How are women and men portrayed? (e.g., nurturers, economic
producers, leaders, victims)

* Do the materials use gender-neutral/inclusive language!? (i.e., “people”
or “persons” vs.“men” and “women”’)



Learning and Teaching Materials, cont.

Are both pronouns used (she/he)?
Who are the main characters in the stories/case studies?

Is there an equal representation of both women and men in the
images/illustrations?

How do women appear in comparison with men, especially in terms of
their image sizes?

How do the teaching/learning materials promote equal partnership
between women and men!



Classroom Dynamics and Interaction

* Strategies for promoting gender sensitivity during classroom
interactions may include:

* Giving equal chances to both female and male students to answer
questions

* Extending positive reinforcement to both women and men

* Allowing sufficient time for students to answer questions—especially
female students who may be shy or afraid to express themselves

* Assigning exercises that encourage students—especially women—to
speak out

* Ensuring that working groups are mixed (both women and men)

* Ensuring that everyone has the opportunity to lead discussions


Presenter
Presentation Notes
When identifying teaching approaches to engage students, teachers must remain mindful of the influence of social norms on students’ perceptions of their own abilities, as well as the ways in which students interact with their female and male peers. Teaching strategies should be designed to circumvent the restrictions/limitations social gender norms place on women’s and men’s learning ability and academic performance.



Classroom Dynamics and Interaction, cont.

* Ensuring that group leaders are both women and men
* Encouraging both women and men to present results from group work

* Ensuring both women and men serve as note takers in small group
work

* Phrasing questions to reflect equal gender representation—using
female and male names and characters when providing
examples/illustrations

* Ensuring each student has equal opportunities to practice on the
demonstration models without being made to feel uncomfortable and
without being belittled by others



Classroom Dynamics and Interaction, cont.

* Ensuring no students dominate over others

* Calling on or addressing both female and male students a balanced
number of times and for all subjects?

* Giving both female and male students an equal opportunity to write
on the writing board a balanced number of times on all subjects?

* Assigning similar duties to both female and male students (for example,
cleaning, moving furniture)?

* Supporting and encouraging both female and male learners to be class
leaders, possibly having one female and one male as co-leaders?

* Discouraging and punishing gender-discriminatory and sexist behaviors

* All acts of sexual harassment and assault must be punished


Presenter
Presentation Notes
Teachers should remain sensitive to the gender dynamics between students and challenge and discourage behaviors between students that reinforce gender-inequitable roles and attitudes (e.g., male students interrupting or speaking over female students). 
All gender-discriminatory and sexist behaviors and attitudes must be systematically called out by teachers, and punitive measures must be applied.
School administration and teachers are responsible for ensuring a safe learning environment for all students. Sexual harassment and assault should never be tolerated. Cases of sexual harassment and assault must be systematically condemned and punished.



Teacher Biases



Presenter
Presentation Notes
Teachers must remain aware of their own personal attitudes and beliefs regarding gender norms and the ways in which their attitudes and beliefs may adversely affect female and male students’ learning and academic performance.



Teacher Biases, cont.

When a female
student is assertive,
she is told to stop

behaving like a
man.

“Women are not as
good at science as

”»

men.

“Women make better
midwives than doctors
because they are
naturally nurturing.”

“Men are better doctors
than women because
they’re more rational
and they are natural

leaders.”
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Presentation Notes
Some examples of gender biases.



Teacher Biases, cont.

 Language use:'

* Gender biases can be expressed verbally and can reinforce gender
differences and inequalities

* In the classroom, teachers and students often use language that
emphasizes men’s superiority over women, which can negatively
impact on student performance

* Teachers can enhance students’ performance by using gender-equitable
language in the classroom

* Teachers need to remain aware of the language they use, to ensure
that it is gender-responsive!!


Presenter
Presentation Notes
The language that educators use provides an important model for students and the larger community. Word choices often reflect unconscious assumptions about gender roles. As professionals, teachers need to examine their language to reduce or eliminate choices that silence, stereotype, or constrain students. For example, the use of he or his when referring to both a female and a male excludes the female. To be inclusive, teachers should use language that is gender-inclusive (use of both he and she) and gender-neutral (e.g., using people or persons instead of women and men; using “their” instead of “his” or “hers” [e.g., instead of saying “The average student is worried about his grades,” say “The average student is worried about grades,” or “The average student is worried about their grades”]). Teachers should also consciously balance use of pronouns by sometimes reversing their order (i.e., instead of placing he before she, placing she before he; or saying women and men instead of men and women)—sometimes, the order in which we use words can also reinforce gender inequalities.



Teacher Biases, cont.

WOW, YOU
QUCK AT MATH.

WOW, GIRLS
SUCK AT MATH.
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Source: Munroe R. 2008. How it works. xkcd.com.
https://xked.com/385/. Published February 18. Accessed June 27,

2018.
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Presentation Notes
Language use isn’t just about semantics, it’s also about avoiding making biased and stereotypical statements about women and men.
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